stroke. “This program really creates awareness.
They do not receive a diagnosis, but many of
that 15 percent of identified high-risk
participants had never had this type of testing
before,” says Ashley. “Some people made their
own changes after they got their results and
others came in for help.

“This is a relationship where the client is the
boss. They have to be willing and ready to change
while figuring out what will work for them. It’s
not about the outcome; it’s about the behaviors
that interfere with healthy choices.”

Programs have been popular with employees.
The 150 employees who registered for the Team
Up 2 Trim Down 12-week weight loss program
lost a total of 738 pounds. Adventure Series, an
activity challenge program, had 93 registered
employees recording their pedometer steps,
exercise distance and aerobic activity minutes —
all of them moving forward to better health.

“It’s not about who is the winner,”
emphasizes Ashley. “It’s about changing the
culture.”

Dr. Sagers notes, “After just one year of
implementation, we have heard many success
stories. Now, with the program further
developed for 2013, I expect that we will see even
more employees achieve their health and
wellness goals.”

Al is personally committed to leading a
healthy lifestyle. He’s an avid exerciser who has
made an effort to replace donuts with fruit, and
soda with water whenever possible at office
meetings.

He notes, “We are looking at taking next
steps for 2013 to see how we can make it better.”

While not a primary motivator for the
program this year, Al acknowledges there are
solid business reasons for wellness programs:
*  Employee retention rises due to increased

job satisfaction

Healthier employees are more productive

and sick less

And, a health and wellness program is a

good recruiting tool.

In the past fiscal year, MercyCare Business
Health Solutions provided wellness services in
30 local companies, performing nearly 6,000
health risk assessments. Mercy’s own employee
wellness program — with 2,191 participants in
2011 — has documented results since its
inception in 2005. Risk factors among
employees are declining, with the average risk
factor per person in 2005 at 2.09, down to
1.78 in 2011.

Al Ruffalo, Executive Chairman

of the Board at RuffaloCODY,

is committed to leading a healthy
lifestyle and instigated

an employee health and

wellness program through
MercyCare Business Health Solutions.

Dr. Timothy Sagers
Medical Director, MercyCare
Business Health Solutions
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